
CONCHO VALLEY COUNCIL OF GOVERNMENTS

October 1, 2021 through September 30,2022

. state salaryschedule FY 2l-22

. Proposed FY 2\-22 Employee Salary Schedule

. Proposed Fringe Benefits FY 2l-22
r Proposed Administrative Budget FY 21-22

. Protram Budgets for FY 2L-22



STATE SALARY SCHEDULE

State Salary Schedule due to Governor's Offjce auBust 16, 2021. Salary Schedule must contain:

o Classification for each position and speciq/ the salaries for that position

o 5alary comparison showing the specified salaries do not exceed the State Salary

schedule



Chantes to State Salary Schedule as compared to previous approved schedule:

. ParG 1, Salarv Schedule Structure
o Rate Structure: Emphasis is no longer on tenure. Added reference to job band market

and merits

o Added Merit Salary ln(rease definition
Added Rate Adiu.tment definition , inclirding job band market consideration

Salary Group, Exempt position (Executive Directod
. Moved FederalSalary cap from S197,300 to S199,300, per Federa! reBulations

posted January 3, 2021

PaPe 2

P!cc-4

Paqe 5

Paee 5

Paae 8

elce-l
o txpanded position of Human Resources Generalist to include Supervisor role

o Added Human Resource Coordinator/Payroll. This moves the Payroll function from the

Finance Manager to Human Resources. The Finance Mana8er will take on the role of
lnternalAuditor

o Added the role ol Purchaser. This role is responsible for micro_purchases under

s10,000.
o Added the Procurement Specialist. This role is responsible for inventory of assets, as

well as procurement duties.

o Added role ofSystems Analyst

o Added the Maintenance Supervisor role. This role was added for future needs at Iink
Road.

Startint with PaSe 2, we have moved all Director positions to start at the same

minimum rate as the State. The CVCOG Levels remain at 5% increments, but the

minimum pay now starts at S69,415. This has moved the % between State and CVCOG

. From: 16% Min 36% Mid and 55% Max

. To:0% Min 18% Mid and 34% Max

with the pending retirement ofAlbert Rodriguez, removed the Director of Solid Waste

position.

Added solid waste Coordinator/Loan officer position

Added Assistant Executive Diredor position

o Added Directorof Iransportation, removingGeneral Manager. Thisfollowsthetitles
used by the other COG Directors.

o Added Assistant Director of Tra n sportatio n, removinS Assista nt GeneralManager. This

follows the titles used by the other COG Assistant Directors.

. Pase 21, and 23

Head stan salary schedules have been permanently increased 1.22%, due to the recent

HHs-ACF COLA award.
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EMPLOYEE SALARY SCHEDULE

October 1, 2021 through September 30, 2022

RequestinS all CVCOG staff receive 2% COIA

o Head Start ProSram received HHS-ACF 1.22% COLA award, eflective June 1, 2021.

Requestint to tive an additional -78% adjustment, effective Oct 1, 2021

approval of all listed Rate adjustments

o Rate adjustments are Siven based on chan8es in position responsibilities, levelof
respon5ibility, job performance, and job market comparison

Approval of all listed Merit increases

o Employees whose job performance and productivity are consistently above what is

normally expected or required

Executive Director position to be reviewed separately and separate action taken to award

o 2% COLA, same as all other CVCOG staff

o S% Merit requested from Perlormance Review Committee
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FRINGE BENEFITS SCHEDUTE

october 1, 2021 throuth september 30, 2022

Reflecting 15% increase in Health lnsurance, current claim rt n rate is over 200%

No chanSeS to Dental or Life lnsurance rates

Received TWC Rate adiustments, rate has increased from 1.6% to 2 8% ofthe first S9,0O0

earned

Wo*er's Compensation increased 4.9%. TML notice stated increase was due to COVID-19, the

unprecedented winter storm and other factors that impacted Pool members

TCDRS Pension rate has increased from 11.3% to 11.97%

o Due to lonE-term outlook on rate of return bein8 proiected to remain below historical

norms. Return asslmption ha5 been reduced from 8% to 7.5%.

o lnflation assumption decreased to 2.5%

o Valuation Result5 have Sone from
. rJnfunded liability of 533L8v at \211712019 to s998,30O at 12131/2020
. Funded Ratio was 97% and is now at 93%

Note to TCDRS Pension: Total Pension Liability is based on the results of an actuarial experience study

for the period january 1, 2013 - December 31, 2015.

The long-term expected rate of return is determined by adding expected inflation to expected long term

real returns, and reflectint expected volatilitY and the correlation.

The valuation assumption for lonS-term expe€ted return is re_assessed at a minimum of every four

years. The most recent analysis was performed in 2017

On all Pro8rams, Departments and the administrative Budget, we are refle€ting staff incentive

compensation. lncentave compensation can be related to cost reduction, efficient
performances, sus8estion awards, safety, etc., as per 2CFR Part 20O.430 (f)

o The Board approved the addition of lncentive Pay to the Employee Handbook at the

September 16, 2020 Executive Committee meetinS.
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CONCHO VALI.[Y COUNCII Of GOVERNMENTS

VACATION TEAV' NATE FY 2021.20I'

B.ris fo. \'.c.lion l,ctr..tlcul.tion: (;rcs s.l.ri$ on .r plo! 6 .liBihl. fo.l.olion i'r trinl. B.n.lil Rrt.
(n 

'\sdlMi.\ on(nrnl,)l$\ cligihlL lir vr tit l.($cTimc 1.8'i1.11t7

Vedion lG l5 dars. cictudins llerd slln silc csrm ed ilarl $o int ls 
'hrn 

irrhou^ ns pi) Fritxl
I oul !rc,tion 1,.,!. I im. 25',7.O7'i

Aso.i{rcd B.n.Iihon \r..tion l,.erc l'in.

L 6 lG AO&O & Ols.bllny

62.760
2.212
1.9?l

li'rtl tso(irt.d B.n.firr on \ rcrrn n I e.r. 66.97!

\on-Di!.rcli,o..rl P.Eorn.l (-ort! on t..rli,on L..r.'lih.:
$'itrlct's ComFn$xon
slll. tinemplolntc.r Ir\
Modrca6 P.YrollTet
P.nsron Plan (ln Lr6u ot Socialsecuily)

Torr l Non-Di.cr.tion. ry ( orll
\on-triicrclion.ry P.m.trtrE.on ( h.rg.rbl. l im.

lorxl lhocrn,nHr! ( o{\
l)i\.r(tn'narl l'(.r(nhrr on ( hn4lt{hh I ntr(

J2d,05l

4662
1 802

31.49r

{t.80',

loirl \',."iiotr l-c,r.( otr!
R.t. u\cd nr LmnloleN rlirihlc ftrr 1,.,rn'n l..,rr

.]65.854

Dirr..tionr.r P.Bonn.l ( 613:
\'.c.tn,i L..r.liD.
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ADM!NISTRATIVE BUDGET

. Administrative Department Work Chart

. Multi Year Administrative Comparison

. Administrative Budget S!mmary
o Administrative Budget Oetail Page 4 through 21

. AdministrativeNon-ProjectE)(penses



Administrative Budget

PaEe 3 provides a multi-year, by line item, of the Administrative bud8et.

. Salaries are reflecting a small increase due to the Administrative work being performed by the Assistant

Executive Director, Erin Hernander and CVEDD Grant writer, Dani Lewis

. FrinSe benefits are reflecting a small decrease which is due to a 5taff member electing to waive health

insurance

. Audit and Legal is reflectint a 17% increase in the cost of the annual audit, due to required S-year flrm

chanBe

. contract Services is reflectin8 S15,0oo related to the move to Link Road

. Human Resources allocation has a smalldecreate related to increase in total COG staff, used for
allocation

. Procurement Department allocation has an increase due to increase an Procurement budget related to

number of staff in department
. Travel is reflecting smallincrease due to estimated cost increases associated with travel

. Facilitv Department allocation i5 reflecting a small decrease due to Link Road move. Admin is reflectinB

move to Link Road sometime Feb.uary 2022

. Supplies are reflectint a larSe increase. The increase i5 due to

o Supplies purchased for Link Roadi 20 office phones, 98 vinyl chair mats, 3 lateral flre safe file

cabinets
o Replace severalfinance printers

o Renew Asset/lnventory system

. Network Department allocation has increased due to their budget increasinB associated with move to
Link Road. Their bud8et has a couple one-time purchases related to the move.

. copier costs has increased due to Admin takint on additional copiers at Link Road The additional

copiers will allow pro8rams to access the equipment from different areas of the building

. lnsurance added to Admin budget for Errors & Omissions coverage and for employee coverage on rental

cars

. Printing increase i5 due to printinS letterhead, envelopes, check supplies, etc. with the new Link Road

address

. Ads & Promotions i5 related to notifyinS community of the COG move

. Publications decreased due to elimination ofone circular

. Training is reflectinS a decrease, but we do plan to continue training staff and assisting them in

certifications.
. The increase in Dues in Fees is based on our current expenses, annualized. ThiS is mainly associated

with the 3'd party payrollservicer fees.

. Finally, the Postage and Frei8ht is reflecling an increase which is based on our current expense5,

annualized.

tast pa8e is the Non-Project budtet reflectinS the County Membership Dues



Adrninistration
Work Chart

Adm'n BudSer PaSe 1of21

&rrmlr tuFbb/cYEDD

Executive Board

Exerutive Director

0ohn Austin Stokes)

Didtorot I luornn ld'{)uncs
(Felnikr'lonc{)

CVID/ Pr ro MNB6

andC.!ntMaEgemml
(Selh crifti.)

adfr'n Budx€r - work ch. Y.v20212022
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CONCHO vAfLEY COUNCII OF GOVERNMENIS F6car Year October 1 llrough S€plamb€r 30

NON.PROJECT

FY 15.16 FY 17-18 FY r 8-19 FY 19 20

ACTUAI

FY 2G,21

BUDGET

Ff 2'l 22

BUDGET

243 4A 1 092 46 601 13 1.522 45

4 306 90

7,488.,r0 5,399.36 9.588.?5 22,44O.24 9,717.18 11,270.00

96 75 2 390 1t 197 50

28 05 515 48 42 29

124 A0 2,905.59 239.79

19 00 l8/ 05 17 69

8T 75

79 01

19.08 474.80 17.69 79.01

1 350 98 131415 1 668 23 2 612 15 94 20 4 270 00

1 000 00

234 89
179 90 644 60

87 68 948 537 05 1.500 00
113 8.1 26 38

1 050 00

769 7a 061 72 3.4'1342 a20 26 1 618 75 1 920 99

13 50 500 00

248 06 11 87 245 00

73672 851 56 664 78 781 97 1 500 00

309 65 355 49 518 97 3.4 50 467 52 500 00

2,603 74 1 975 53 2 702 19 2,035 05 1.793',12 4 000 00

5,883.00 5,255 48 9,548.75 8,476.63 9,,159.70 14,190.99

'14 270 00

14,270.00

lnc.ntv€ (! F rcFR Pri 2o0 .3o (0 d Polbr)

Total Program Rsvenu6

T6ralcost Allocations

ProcuBmonl SeNices
Human R€sour@Services

FBcilrq CoGt Alrocairon

130 94

130.94

4 270 00

1 500 00

1 669 06
500 00

4 000 00
14.139.06

hieufivc OiBror Allowde

Sub-Totll Prooram Erp.ndtur-

Grand lot l Proqram Erp.ndlluos 5,883.00 5,399.36 9,588.rs 11,857.02 9,717.18 14,2?0.00 14,270.00

Revonue over Expondllur6s 1,605.40 10,623.22

Note:5.l.ries/wages rn prioryeaE..elor time tpentfund raisinBand researchint new trantt

s,rsfttl-;.?16,45 | 14 270 00
7,683.79

8,194 737 205 00

I r5oooo
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CVCOG PROGRAMS

. CVCOG Summary

. Head Start

. Foster Grandparent

. Senior Companion

. Retired Senior Volunteer Program (RSVP)

. Volunteers in Service to America (V|5TA)

. Area ASency on Aging

. Aging Disability Resource C€nter (ADRC)

. 211 lnformation and Referral

. 911 Eme.Sency Communications

. Homeland Security

. Criminal Justice

. Solid Waste

. Concho Valley Economic Development District

. Community & Economic Development Assistance

. Concho Valley Transit District

. CVCOG Facility Management Department
o 2801 Loop 306 A

o Link Road

. CVCOG lnformation Technology Department

. CVCOG Procurement Department

. CVCOG Human Resources Department



Program Summary

. we are reflecting 54,874,248 in one-time covlD-19 fundinS. This is a 27% decrease over the

fundint projected in FY 20-21

. Head Start is reflectint a 1.2% increase to the Federal funding due to COLA award

. RSVP Federal funding increased 17% over FY 20'21. This is related to approvalto carryover

unspent funds from FY 20-21. additional items related to RsvP:

o Program is moving to same fiscal year as the other SVP Programs {SCP/FGP). The FY 21_

22 award will be for 15-months, instead of 12-months. No additional funds are

expected

o Nolen Mears is looking at applying for an additional S50,00O to assist with vaccination

education and vaccination transportation.
. vtsTA local funds increased due to movement of program after the delay related to COVID.

ProjectinS to carry forward 569,953.13 in local funds to next fiscalyear.
. Area Agency on Agin8 is reflecting 2% increase related to Title lll funds not spent in FY 20-21 due

to the need to spend the COVID fundinS.

. 9 1-1 ER Communacations FY 21-22 budget is the start of a new baennium. Due to CSEC funding,

the S1,424,349 budget for equipment replacement may not be funded this year.

. CJ Academy is reflecting an in(rease of520,000 for a JAG award to purchase computer

equipment.
. CJ Planning, CJ Purchase of Services, and Cl VAWA are all reflecting decreases to their budget

when compared to FY 20-21. The budget in FY 20-21was estimated hiSh as we attempted to
request additional fundinB from the Governo/s Office. The budSet for thi5 year has been

lowered to reflect the amount of the award actually received in FY 20-21.

. Solid Waste: With the pending retirement of the Diredor reflected in the new year budget, we

have been able to increase the county Project budget by 17%. When comparing the FY 20-21

budget to the new year budget, the overall budSet has decreased by 38%. This decrease is due
to a closinE biennium award in FY 20-21.

. CVTD: Federal awards decreased by 9% due to the spend of CARES funding. State Federal

awards increased by 34% due to Capital awards received. Protram lncome is reflecting a 137%

decrease due to covlD related ridership decrease. Reflecting a 35% increase to local funding.

As the CAREs funding Soes away, Federal and State Federal awards will require local match.

CVTD is estimatinS to leave S321,755.72 unspent in Federal fundlng due to lack of local match-

For the past severalyears this amount i! close to what we have been budBeting as carry

forward.
. Facality bud8et is reflecting both Loop 306 and Link Road, for a total decrease to the budget of

21%. The schedule for the properties are:

o Oct thru Dec remaining at Loop 305 due to: Medicare Enrollment, Annual Audit, and lT

estimating to have all internet up and running at Linl( Road sometime in December.

o ,anuary move: CvE0D, Solid waste, Head Start, Homeland Security, Crim ina I J ustice,

FGP, SCP, and RSVP

o February move: 211, AAA, ADRC,911, Admin, Procurement, Network, and Human

Resources



o March Loop 306 will be available for Counties and communitY partnerships to review

remainin8 furniture and equipment.

o Last week of March, all remaininS item will be donated

o March 31lr all utilities will be shut off
o April will pay final 3-months remaining on lease.

March thru June costs associated with toop 306 are not billable to the awards. CVCOG will need to use

local fund balance to cover co5ts. tstimated costs are S109,000.00

Network budget is up 24%. The budtet is reflectingone time cost ofS45,00O for miSration to

tink Road. This will be contracted to Snider lI to assist with move and setup of equipment. Also

reflecting one time cost of S10,000 for miSration of emails. Communication line_item budget

in€reased 51% due to Suddenlink 7% rate increase, plus the cost associated with installation of
fiber at Link Road.

Procurement budSet is up 49%. This is related to staffaddition of Micro-Purahaser Specialist

and Asset Specialist.

Human Resources bud8et is down 5%. Ihis is related to the HR Assi5tant being used part_time

by Admin.

All programs show they can cover the

o The proposed salary Schedule

o The proposed lncentive Compensation

o 50.87% trinSe Benefit cost

o 6.19% Administrative Budget

o Facality Bud8et of5384,846, paBe 34 and 35

o Network Budget of 5481,833, pate 37

o Procurement Budget of S425,457, pa8e 39

o Human Resource BudSet of5321,532 page 41
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Foster Grandparent
Senior Cornpanion

Work Chart

Executive Board

Executive Director
(John Austin Stokes)

Director of Senior Volunteer
Programs

(Nolen Mears)

Foster Grandparent/
Senior Companion Manager

(Clementine Urista)

CVCOG Program Review Page 4of Page 41
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Retired Senior Volunteer Program

Work Chart

Executive Board

Executive Director

flohn Austin Stokes)

Director of Senior Volunteer
Programs

(Nolen Mears)

RSVP
Specialist

(Teresa Covey)

RSVP
Specialist

(Max Ann Bowlin)

CVCOG ProSram Review Page 7 of Page 41





VISTA

Work Chart

Executive Board

Executive Director

flohn Austin Stokes)

Director of VISTA
(Felicitee Jones)

VISTA Manager
(Erin Hernandez)

VISTA tr:ad
(vACANT)

CVCOG Program Review Page 9 of PaBe 41
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Area Agency on Agi
Work Chart

notl

ITACOA

Executivc' Board

AAA Coordinator
(Vacant)

Exccutive Director

John Austin Stokes)

Area Agencv on Aging Director
(Toni Roberts)

Managing
tocal Ombudsman
(Amanda Sedeno)

Area Agency on Aging
Program Manager

(Vacant)

Field Ombudsman (PT)
(Vacant)AAA ProFam

Coordinator
(Yolanda Cabral)

AAA Coordinator
(Vacant)

AAA Coordinator
(Shahana DeVargas)

AAA Assistant
(Vacant)

CVCOG Program ReviPw PaBe 11of Page 41
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ADRC

Work Chart

ADRC
Advisoly

Committee

Executive Board

Executive Director
(John Austin Stokes)

ADRC/AAA Director
(Toni Roberts)

AAA MLO
(Amanda Sedeno)

AAA Manager
(open)

ADRC/211 Program
Coordinator

(Sandra Villanueva)

ADRC/211 Program
Coordinator

(Marshall Clements)

CVCOG ProSram Review Pate 13 of Page 41
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211 / Inforrnation Referral
Work Chart

Executive Board

211IADRC Program
Coordinator

(Sandra Villanueva)

Executive Director
(John Austin Stokes)

21,1/ AAA Director
(Toni Roberts)

211/ADRC Program
Coordinator

(Marshall Clements)

211llRA Specialist
(Melissa Mendez)

211llRA Specialist
(Albert Cura)

211llRA Specialist
(Victoria Ybarra)

CVCOG Program Review Page 15 of Page 4l
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sr.r. adm'n ]l'.r.d F.d.El
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Executive Board

Executive Director

0ohn Austin Stokes)

Dtector of Public Safety
(Hilda A. Garibay)

9'11,

Program Managcr
(Mason Whc'elcr)

911

Program Manager

fleff Lopez)

911

GIS Lead
(Roger Garza)

9'l I GIS SFcialist
(Pr)

(Brenda schneeman)

91t
GtS Specidist (Fr)

(|ohn Vasquez)
911

GIS Speciatist
(Aaron Lane)

91t
CISSp({ialist
(Cody tsrooks)

Safety Coordinator
(8eth HoIand-Mull)

911
Work Chart

CVCOG Program Revrew pa8e 17 ofPage 41





Homeland Security
Work Chart

EPAC

Executive Board

Executive Director

flohn Austin Stokes)

Director of Public Safety
(Hilda A. Garibay)

Public Safety Manager
(Nicole Nixon)

Public Safety Coordinator
(Beth Holland-Mull)

cvCOG Program Revrew PaBe l9 of PaSe 41
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BUOGET

srE admmEtralod Fed..rl 130,606.03 125,71309

lEniv. (.t F 2cFR P- a .s {n d *r)

Tot l P.nonn.l

H(frn R.ses€n6

s{b-rot l Prqm Errtdlt

Grand Tot.l Proq..( ErpoodnuB 11s,60410 142,!/,A.75 124,17415 12?,515.21 14€,46100

R.r.u.ovrErmdIu T,!10,lo 6,122.5,r P04.a5) O,0l2,t2l 2,./lr.24

, ult x.rdrrndtrnEo .D&14|l@^)
, .qtn lc@l0 , Ele

E
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e
Criminal ]ustice

Work Chart

Executive Board

Executive Director

flohn Austin Stokes)

Public Safetv Director
(Hilda A. Garibay)

Criminal Justice
Instructor

(David Faison)

Public Safety
Manager

(Nicole Nixon)

Public Safety
Coordinator

(Beth Holland-Mult)

CVCOG Pro8ram Review Page 21of PaSe 41
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CONCHO VATLEY COUNCIL OF GOVERNMEMIS Fscal Y6.r CrBlob.r 1 thoqh Sefl6mbor 30

CRIMINAT JUSTICE PURCHASE OF SERVICES

BUOGET

FY 21-22

AUOGET

srale adm'nrsldled Federal

ToEl Progr.n Rov.nu.

ln6.1m is d ?cFR Pn 20 .!0 ln d P*r)

27 149 22 21 293 22 32 718 67

2a,3a3 78 41,?33.22 32.7la.6?

? 123 06 3 329 01 7 527 92 6.076 20

3,293.96 4.654.7r 3,766.63

530 33 1.01916 670 88 595 25

't25 72

595.25

22 000 00 20141 13 21,275 00 31,70? 36

31,707.36

(335.50)

31 524 52

31,523.52

2,16175
3,549.29

529 2A

529.20

22 45A 03

22,.50.03

Hum.n R.grces.ry@8

l6rrl cdt Allo..dod

2a BA31' 2?.a'g 22 21.293.22 2',a20.2a a2,11A.67 a1,Oa9,a1

NOTa: The C.iminall!sllc. Purcha* of 5erytes FiscalYear itOdober th.ouSh 5epl€mber

slb.Tot,l P.oer.m Etp.ndiru6

Gdnd tobl Prognd ErP.ndlt!6

R6v.n!. ov.r Erp.ndh!M

-11j2!.-
l0oo)

cvcclc Pro86m Rev€w PaSe 24 ol41
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T 3,4-l
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coNCHO vAfLEY COUNCII OF GOVERNM€NTS F6€l Year Oclobe. 1 lhrough Seplember 30

CRIMINAL JUSTICE vlol€nce Agahsl wome. Acl (vAwA)

FY 15-16 FY 17,18 FY 1$20 F\ 20'21
BUOGET

Ft 21-22

BUOGET

18.683 00

,8,683 00

5 624 50

2 186 54

7,611 04

530 37

52 67

583 04

I 000 00
2 000 00

159 0o
10,288.92

r3 537 o0

13.537.00

3.053 97

1 188 22

1.21219

262 59

6560

328.19

6 300 00
1 000 00
1 503 00

r63 62
8,966.62

lncenirv€ l.r p.r2cFR P.n 200 43o (0 .nd Po rcy)

Total Program Revenue

Toral Cost Allocalions

Proc!remeni SeMc€s
Human Resour@S6rvrces

Facilily Cosl Allocation

SutsTotrl Prcqram Erp€ndiluc

Grand Tot.l Program Expenditures

RsYonu. ovor ExFndltur€3

18 583-00 13,537.00

{0.00)

NOIE:TheCriminallurticeVAWAFiscalYearit5eptemberthrolghAugu3t.
This prograh does haE. m.tchin8 requnement. Academv Mem b€ rship d u$ a,€ used as match on thit progr.m

cvLuo Proaram (.vrew PaEe r5 or4r



Solid Waste
Work Chart

SWAC

Executive Board

Executive Director
(]ohn Austin Stokes)

Assistant Executive Director
(Erin Hernandez)

Solid Waste Coordinator
(Jill Ramon)

CVCOG Pro8ram Review PaBe 26 of Pate 41
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cng

Planner/Grant Writer
(Danielle t€wis)

CVEDD Board

Assistant ExL.cutive DirBctor
Regional Serviccs
(Erin Hc'mandez)

Director of Solid Waste/
t an Officet

(Albert Rodriguez)
Succession Plan Exit

Solid Waste Coordinatol
Revolving toan Officer

flilt Ramon)

Director of Public
Saiety

(Hilda A. Garibay)

CVEDD Tom Green
County Addressing

oohn Vasquez 45%)

CVCOG Pro8ram Review Page 28 of PaBe 41

CVEDD
Work Chart

Executive Director
flohn Austin Stokes)
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coNcHo vaLLEY colJNcrL oF oovERNll€Nrs rr@r Y.e Gob€r 1 ,lq{h s.lldbcr 30

COiiiIUNIIY N ECONOMIC OEV€LOPIiENT ASSISIANCE

BUDGET

Sub-Tofl Proanh Erp.ndiuM

lEni6 r.. F tFF tun e.lo ln d *rl

loLl P.Eonr.l

lrffRd6srt6

lot l cat Allertd

Gr.nd Tot lPoqr.m Erp.ndltu.d 5,221.2A t,0t2.20 7.054.42

i.v.nu. ov.. Erp.ndnuE 4ss.3o r,076.t6 1.1lo.05

-r9glu 5. o.ddmnl of HolenR a.d u.b.. oetelop@nl pros(i.t ..nu.l SEnts o. : ,ormul. b.rr
16€^r[hd chi6.nd.ount.tlode.loo uablecodmu.rlr.!
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Work Chart

flohn Austin Stokes)
Executive Director

General Manager

fleffery York)

Facilities Manager
(vACANT)

Maintenance Tech
(Juan Aguilar)

Maintenance Tech

flarrod Klock)

CVCOG Protram Review PaBe 33 of PaSe 41
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Information Technology

Work Chart

Executive Board

Executive Director
(John Austin Stokes)

Director of Information
Technology

(Hayden Salandy)

System Support
Specialist

(Matthew Kuhn)

System Support Analyst/
Application Management

(Dallas Gray)

System Support
Technician

(Ethan Luther)

CVCOG Program Review PaSe 36 of Page 41
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Procurement
Work Chart

Executive Board

Executive Director

flohn Austin Stokes)

Dtector of Finance
Nanry Ianuario

Contract/ Open
Records Officer
(Allye Potter)

Procurement
Purchaser

(Seth Griffin)

Finance Manager
Procurement/ Assets

(Nerelyn Dalton)

Procurcment
Supervisor

(Danielle Echols)
Procurement/
Asset Specialist

(Angel Rodriguez)

Procrrrement Clerk
(Nancy Bustos)

Pr(rurement Clerk

Cleiauda Santellano)

Receptionist/ Ttavel
Procurement Clerk

(Ester Ybara)

CVCOG ProEram Review Page 38 of Page 41
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Human Resources

Executive Board

Executive Director
fiohn Austin Stokes)

Director of Human Resources
(Felicitee Jones)

Human Resources Supervisor
(Felicia Linc{sey)

(Renate Cortez)

Payroll/HR
Coordinator

HR/ Admin Assistant
(Patricia Brothers)

Work Chart
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